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Board Member Reference Form

Your name Phone

Reference for Date

The person above has applied to become a board member of the Cabarrus Women's
Center. The applicant has authorized us to perform a reference check. A board member is
responsible for setting the overall goals and policies of the Center. Board members are also
assigned to supervise areas that most suit their spiritual and natural gifts.

Some of the qualities sought in a board member are:

A genuine commitment to Jesus Christ as Savior and Lord.

Steadfastness, faithfulness, and an unshakable confidence in the Word of God.
A firm belief in the sanctity of human life based on the Word of God.

A vision for the ministry of the Cabarrus Women's Center.

Leadership, dependability, responsibility, and a willingness to give of oneself.

RARE R e

We have asked each applicant to supply us with three references—one from his/her
pastor and two from people who know him/her well. Please answer the questions below and on
the back of this page. Please mail the completed form to the Center. Should you have any
questions or need clarification, please contact the Center directly at 704-782-2221 or email Sarah
Sheperis at sarah @cabarruswomenscenter.com.

How long have you known the applicant?

What is your relationship with him/her (pastor, relative, friend, etc.)

How would you rate the applicant regarding:

Below Average Average Above Average Excellent

Leadership

Dependability

Spiritual maturity

Communication skills

Cooperation

Initiative
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Pastoral Reference

1. Please comment on the applicant’s commitment to Christ and on his/her lifestyle.

2. What is his/her involvement in church?

3. What is his/her understanding of Scripture and of the relationship between biblical truth and
the abortion issue?

General Questions

1. Please comment on the applicant’s gifts and desire to minister:

2. Please comment on the applicant’s ability to inspire others to action:

3. Is the candidate well-liked, cooperative, and open to others’ ideas?

4. How does the applicant respond to those in authority and to those whom they lead?

5. What, in your opinion, does the applicant do best?

6. What are the applicant’s primary strengths?

7. What are the applicant’s primary weaknesses?

8. How does the applicant deal with conflict?
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